
May 24, 2023
Subject: New Postdoc Salary Policy - Effective 9/1/23

Dear Faculty and Administrators,

We are pleased to announce an important development regarding Postdoctoral Research
Fellow salaries at Boston College. In response to numerous requests from faculty members
regarding the challenges in recruiting and retaining postdocs, the VPR Office established a
committee in March 2022 to research and address this issue. The committee included
members of the VPR Office, Human Resources, and individual faculty members across various
disciplines.

Last summer, we conducted a comprehensive survey on postdoc compensation, which was
distributed to all faculty members. The results of the survey clearly highlighted the challenges
posed by Boston's high cost of living when it comes to attracting postdocs, as well as the
difficulty in recruiting individuals with the specialized skills necessary for these positions. An
overwhelming majority of respondents em錀g/me
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0 $61,000

1 $62,220

2 $63,464

3 $64,734

4 $66,028

5 $67,349

6 $68,696

7+ $70,070

​​Effective Jun


