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For Employees: The Pregnant Workers Fairness Act (PWFA) under
the Equal Employment Opportunity Commission (EEOC) requires
employers to provide reasonable accommodations for the known
limitations of a qualified employee or applicant related to
pregnancy, childbirth, or related medical conditions unless doing
so would cause undue hardship. If you would like to request an
accommodation as an employee, please get in touch with Peilun
Wu, Assistant Director of the Office for Institutional Diversity, at

wupl@bc.edu.

For Students: The MA Sexual Misconduct Law specifically
prohibits discrimination against a student based on pregnancy,
childbirth, false pregnancy, termination of pregnancy, or

recovery from any of these conditions. Under Title IX, it is illegal
for schools to exclude a pregnant student from participating in
any educational program. If you would like to request
accommodation as a student, please contact Melinda Stoops,
Associate Vice President of the Division of Student Affairs at
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PAST
EVENTS
HIGHLIGHTS

LIVING OUT THE JESUIT,
CATHOLIC MISSION: DIVERSE
PERSPECTIVE SERIES
Our recent Eyes to See: An Anti-Racism Examen sessions, a collaborative
effort between the Office for Institutional Diversity and the Intersections
Office, took place in Early April. Through structured reflection and dialogue,
participants engaged deeply in e
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